BRUFC CLUB AGM AGENDA
Meeting to be held on Wed 9 Sept 7.30pm at Biggleswade Rugby Club. Please note
that it is expected that places within the club will be restricted to 35 persons although
the meeting will be streamed live via ZOOM. All requests for attendance in person or
ZOOM details should be addressed to the undersigned. Please forward all nominations
for positions on the Committee to the undersigned.

AGENDA
1. Apologies for Absence
2. Minutes of A.G.M.
3. Chairman’s Report
4. Secretary’s Report
5. Treasurer’s Report
6. Election of Office Bearers

(a)
(b)
(c)
(d)
(e)
(f)
(g)
(h)
(i)
(j)
(k)

Chair
Vice Chair
Secretary
Treasurer
Men’s 1st Team Captain
Ladies 1st Team Captain
Men’s 2nd Team Captain
Men’s 3rd Team Captain
Membership Rep
Youth/Mini Chair
Chair of Selection committee

(l)
(m)
(n)
(o)
(p)
(q)
(r)
(s)
(t)

Safeguarding Officer x2
Building Coordinator
Grounds Person
Bar Rep
Social Rep
Grants Rep
Media Rep
Sponsorship Rep
Ordinary Members (3 +)
i.
ii.
iii.

7. A.O.B
(a) Adoption of new Vulnerable Person Policy (Secretary)
(b) Adoption of new Discipline Policy (Secretary)
8. Closure
G T Horgan
G T Horgan
Hon Sec

MINUTES OF AGM 8 MAY 19

Present:
Pete Richards
(Treasurer)
Jack Unite
Andy Burke
Sophie Earls
Ross Taylor
Ellliot Tunstall
Sam Watson
Mike Williams
Mark Wilson

Dave Tysom
(Chairman)
Luke Gadsby

Graham Horgan
(Temp Secretary)
Matt Cowley

Teri Taylor

Oliver Lattimer
Angela Jones
Vicki Marshall
Leigh Frost

Lex Jackson
Sandie Mulligan
Steph Cooper
Gareth Rutt

Liam Price
Charlotte Tysom
Naomi Fullerton
Simon Jarvis

Jimmy Hart
Michael Haddow
W Selles ?
Nigel Aldis

Emma Merrett
Sarah Claypole
J Wallens?
Stan Matthews

Damian White
Michael Showell
Matthew Lindley
Simon Rutt

Matthew Horgan

John Thoday
(President)
David Neale
Dan Rogers
Claire Watson
Carolyn Drake
Simon
Richardson
Jake Devereaux
Dave Yates
Tony McClure

Chairman
Dave welcomed everyone to the meeting and thanked them for their attendance. This had been
another challenging year which saw the club continue to improve its financial standing enabling
whilst making improvements to the training facilities with both the partial upgrading of the lights
and purchase of Portable floodlights.
I would like to thank all those on the committee for their continued work which often goes
unnoticed.
Whilst it was disappointing that the 1st team were unable to maintain their presence in Mids 3,
this by no means tells the whole story. It was always going to be a hard season and I would like
to thank Will and all the players for their efforts throughout the season and continuing to
represent Biggleswade in the manner in which we have always aimed to play. Unfortunately we
struggled to put out a consistent side but again in true Biggleswade spirit players from the third
team stepped up and gave their all for the shirt.
The Ladies Team continue to go from strength to strength and are an exciting prospect and the
Minis and Youth continue to excel with teams making County Finals and many players
progressing to their respective DPP sides.
Dave Tysom
Secretary’s Report
You will be pleased to know that having only been temporarily in the role for the last three
months this report will be short, leaving those in a better position to talk on their respective
areas.
There is no hiding that this year’s headline will be seen as our first team being relegated and to
some that may appear as being the benchmark of our season. As is often the case the headlines
don’t always tell the whole story and it would be easy to sit back and think that the last year has
been a failure. This couldn’t be further from the truth. There is a huge amount of positivity
around the club with improvement’s having been made in a number of areas.

The loss of a number of last years 1st team at the beginning of the season opened the door for a
number of players from our other sides to get a taste of 1st team rugby which will benefit us next
year. In addition our 3rd team under the management of Jack Unite reached the semi final of the
Lge Cup losing to the runaway Lge winners. Jack has done an outstanding job in rotating his
squad and finding games which again will benefit us next year. Also on the senior front we have
had an excellent year with the Ladies team coached by Jimmy Caulfield and Damo White in their
first competitive season in which they came runners up.
In the Youth Section all our teams made their respective finals. The Under 16’s finished second
in the East Mids Lge and had a number of players representing East Mids and for the first time in
a number of years the club will field an U17’s side nest season. The Minis continue to thrive and
our newly established Girls team continues to grow.
All in all on the playing side we continue to benefit from some excellent coaches and thanks to
our DoR Andy Claypole for his efforts in keeping the standards high.
As the Chairman alluded to financially, we are in a much better place thanks to the hard work of
our treasurer Pete Richards.
Thanks to Charlotte Tysom for her efforts with membership which has resulted in a significant
increase in fees coming into the club. Her excellent work in the kitchen has also seen the new
Biggy Café become a real success and continues to go from strength to strength. The income
from this saw the introduction of a pre match buffet prior to all 1st Team home games at no
additional cost to the club.
Following on from last years success we will be holding another Ball and have this year sold in
excess of 200 tickets underling the pride and togetherness that underpins the club.
Finally I have been fortunate to have spent time with representatives from other clubs and Eat
Mids committee members and the one common theme that was repeated was how we are
regarded in terms of our facilities , attitude and warm welcome to visiting officials and teams.
This is a club that we are proud of.
Treasurer Report
See attached Treasurer Report
1st Team Report
This was always going to be a tough season following on from the loss of our previous coach and
the players that left with him. Notwithstanding that Will ensued that pre-season was positive
which a saw a mixture of old and new players turning out.
Despite the positive outlook at the start, ultimately we just weren’t good enough despite there
being games that we could and should have won. Fitness wasn’t at the level required and it
showed with us losing momentum in games after 60 mins. Throughout the season we didn’t
have a settled side with a large number of changes from game to game which didn’t help.
I would like to thank all those who represented the club at every level, with a special mention for
Luke Gadsby who despite his size made some great tackles
Sam Watson

Michael Haddow
Dave Tysom who regularly played 80 mins
Gav Taylor
Ethan
Next year we need to step up gear with availability being the key. Thank you to all who have
supported us and we look forward to seeing you next season.
Senior Ladies – Catolyn Drake
This was our first season and we started not knowing if we would be able to field 15 players
however at our last game against Bishops Stortford we fielded 21.
We had some really good games throughout the season learning more and more with each game
and at each training session which included joint sessions with other clubs.
Thank you to all the players for their commitment, we fielded players as your as 18 to, well older
than me.
Thank you to our coaches Jimmy and Damo, our supporters who have turned out in numbers for
every game and all our sponsors.
Finally well done to the 5 players from the side who were selected to represent our Count Side
East Midlands.
Minis – Teri Taylor
Its been a good season for all the sides and apart from the U12’s, each side has had good
numbers throughout the season. We had a great tour to Great Yarmouth which despite the wind
and rain was enjoyed by all. Fortunately we had some gazebos which when not being blown
away helped us keep dry. During the festival we played some brilliant rugby and as usual did
Biggleswade proud. Thank you to all the coaches, parents and of course most importantly the
players.
Youth
U13’s – This was their 1st Season in Youth Rugby and they made a good start winning more
games than they lost with 3 Wins, 3 losses and 1 Draw. 1 player was selected for the
Northampton Saints Development Player Program
The under 15’s had a successful year and went through the whole season in the East Mids Lge
without conceding a point. Next year they would be playing in Lge 2 of the Hearts Lge. A
number of players had represented Samuel Whitbread in the Schools final played at
Twickenham, eventually winning the game.
The U16’s had a good season against some very hard opponents, achieving runners up in the
Hearts Lge. Numbers had been very good and for the first time in a number of years the club
would have an U17’s side.

ELECTION OF OFFICERS
Prior to the election of the Committee, Mike Williams offered his thanks to the outgoing
committee for all their hard work and for turning the club around.
The following positions were voted in
Position
Chair
V Chair
Secretary
Treasurer
DoR
1st Team Captain
1st Team Captain

Name
D Tysom
T Taylor
G Horgan
P Richards

Proposed
M Horgan
D Tysom
D Tysom
D Tysom

Seconded
T Taylor
G Horgan
A Burke
G Horgan

All in Favour
Yes
Yes
Yes
Yes

Jim Caulfield
Gav Taylor

J Unite
D Tribeck

Yes

2nd Team Captain
Membership Sec
Safeguarding
Youth Co’ord
Press Officer
Grounds
Sponsorship
Maintenance
Volunteer Co’ord
Grant Co’ord
Kit Officer
Bar Rep
Committee
Member
Committee
Member

J Unite
C Tysom
S Mulligan
N Fullerton
C Drake
G Place
Tom Seabrook
S Richardson

C Tysom
D Tysom
A Jones
C Drake
D Tysom
A Jones
J Caulfield
S Jarvis

A vote was
taken
Jim C 25
G Taylor 19
G Horgan
D Neale
M Horgan
A Burke
J Unite
S Jarvis
T Taylor
G Horgan

C Caulfield
S Cox
E Merrett
M Horgan

J Caulfield
J Andrews
T Taylor
S Jarvis

D Neale
T Taylor
J Andrews
G Horgan

Yes
Yes
Yes
Yes

Dave Neale

Teri Taylor

J Unite

Yes

Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes

AOB
Website – Leigh Frost reported that she wanted to remove the website from her server to one
supported by the RFU. Pete Richards offered to assist in the transition. Approved by all.
Stan Matthews - Requested permission to read out a prepared statement on behalf of Simon
Rutt also present. Following the meeting Simon was asked if he wanted a full copy of his
statement attached to the minutes which he declined.
The statement outlined his views that the Executive Committee had
 Acted inappropriately in preventing him from attending the AGM and carrying out his
duties as the elected Secretary
 Had treated him in a manner which was unfair
The Executive Committee responded by stating that the decision had been unanimous and one
which they felt was appropriate in the circumstances and had been made with his and the clubs

best interests in mind. They acknowledged his service as both a player and Secretary over many
years but stood by their decision and felt that they had tried to treat him in a fair manner.
It was agreed to have a further meeting with both parties outside of the meeting to discuss in full
all the elements of his statement.
Next Meeting
There being no further business the Chairman closed the meeting.

BIGGLESWADE RUGBY UNION FOOTBALL CLUB AND ASSOCIATED
CLUBS
UNAUDITED ACCOUNTS
FOR THE YEAR ENDED 31 MARCH 2019
BIGGLESWADE RUGBY UNION FOOTBALL CLUB AND ASSOCIATED
CLUBS
CHARTERED ACCOUNTANTS' REPORT TO THE PROPRIETOR
ON THE UNAUDITED ACCOUNTS OF BIGGLESWADE RUGBY UNION FOOTBALL
CLUB AND ASSOCIATED CLUBS

In accordance with the engagement letter dated 27 April 2018, we have prepared for your approval the accounts of
Biggleswade Rugby Union Football Club and Associated Clubs for the year, set out on pages 2 to 4 from the entity's
accounting records and from information and explanations you have given to us.
As a practising member firm of the Institute of Chartered Accountants in England and Wales (ICAEW), we are
subject to its ethical and other professional requirements which are detailed at icaew.com/ members handbook.
This report is made solely to you, in accordance with the terms of our engagement letter dated 27 April 2018.
Our work has been undertaken solely to prepare for your approval the accounts of Biggleswade Rugby Union
Football Club and Associated Clubs and state those matters that we have agreed to state to you in this report in
accordance with ICAEW Technical Release TECH08/16AAF. To the fullest extent permitted by law, we do not
accept or assume responsibility to anyone other than you, for our work or for this report.
You have approved the accounts for the year and have acknowledged your responsibility for them, for the
appropriateness of the financial reporting framework adopted and for providing all information and explanations
necessary for their compilation.
We have not verified the accuracy or completeness of the accounting records or information and explanations you
have given to us and we do not, therefore, express any opinion on the accounts.

Hills & Burgess

11 October 2019

Chartered Accountants

20 Bridge Street
Leighton Buzzard
Bedfordshire
LU7 1AL

BIGGLESWADE RUGBY UNION FOOTBALL CLUB AND ASSOCIATED
CLUBS
DETAILED TRADING AND PROFIT AND LOSS ACCOUNT
FOR THE YEAR ENDED 31 MARCH 2019

£
Turnover
Surplus on bar
Surplus on rugby club
Other income

Administrative expenses
Rent
Rates
Insurance
Light and heat
Building cleaning
Waste
Building and grounds maintenance
TV licence
Squash kit
Squash affiliation
Clothing laundry costs
EPOS till support
Printing, postage and stationery
Advertising
Computer software costs
Telephone
Website
Hire of equipment
EPOS leasing
Glasswasher rental
Bookkeeping
Physiotherapist
Travelling expenses
Accountancy and payroll
Bank charges
Credit card charges
Bad and doubtful debts
Sundry expenses
Depreciation on plant and machinery
Depreciation on FF & E

Operating profit

2019
£

£

2018
£

4,614
55,749
17,495

8,574
56,533
16,657

77,858

81,764

875
2,929
4,657
6,168
4,269
1,802
12,329
147
33
445
1,961
720
338
800
721
726
180
2,018
2,124
594
4,800
1,195
534
600
2,268
176

3,397
3,735
6,733
4,652
1,473
25,170
151
560
1,768
660
377
530
965
841
2,571
870
594
4,800
4,750
2,930
650
2,938
500
1,440
1,230
1,910

2,089
1,695
1,495
(76,195)

(58,688)

1,663

23,076

BIGGLESWADE RUGBY UNION FOOTBALL CLUB AND ASSOCIATED
CLUBS
BALANCE SHEET
AS AT 31 MARCH 2019

2019
Notes
Fixed assets
Tangible assets
Current assets
Stocks
Trade debtors
Prepayments
Cash at bank and in hand

Current liabilities
Trade creditors
Other creditors
Accruals

£

2018
£

115,412

1

£

£

117,215

4,736
2,039
46,420
58,305

3,594
2,142
17,388
38,491

111,500

61,615

62,239
3,013
6,824

13,857
3,978
5,622

72,076

23,457
39,424

38,158

Total assets less current liabilities

154,836

155,373

Creditors due after more than one
year

(7,700)

(9,900)

147,136

145,473

145,473
1,663

114,218
8,179
23,076

147,136

145,473

Net current assets

Capital account
At 1 April 2018
Opening balance corrections
Profit for the year

We approve the accounts set out on pages 2 to 4. We acknowledge our responsibility for the accounts and for
providing Hills & Burgess with all information and explanations necessary for their compilation.

Chairman

Date : 25 September 2019

Treasurer

BIGGLESWADE RUGBY UNION FOOTBALL CLUB AND
ASSOCIATED CLUBS
NOTES TO THE ACCOUNTS
FOR THE YEAR ENDED 31 MARCH 2019

1

Tangible fixed assets
Land and
Plant and
buildings machinery
Freehold
£
£

Fixtures,
fittings &
equipment
£

Total

£

Cost
At 1 April 2018
Additions

111,580

4,340
92

4,485
1,245

120,405
1,337

At 31 March 2019

111,580

4,432

5,730

121,742

1,695
1,230

1,495
1,910

3,190
3,140

Depreciation
At 1 April 2018
Charge for the year
At 31 March 2019

-

2,925

3,405

6,330

Net book value
At 31 March 2019

111,580

1,507

2,325

115,412

At 31 March 2018

111,580

2,645

2,990

117,215

Biggleswade Rugby Football Club Disciplinary Policy
This Policy is to be read in conjunction with the RFU Disciplinary Regulations
It is the Club’s responsibility to deal with any act of indiscipline on the field of play by
players, and/or any of their supporters and spectators on the touch line, or any club member who at
any time uses threatening, abusive or insulting words or behaviour towards any appointed official,
other member or visitor to the club or in any way brings the club or the game into disrepute; such
behaviour is deemed to include that which is displayed or communicated through the use of technology
including hardware, software, e-mail, telephone, voicemail, internet and other communication
platforms such as social media. It is an RFU requirement for every club to appoint a Disciplinary Panel
to deal with such incident. Any member, whether player/supporter/spectator will have a right to the
Club appeals procedure following any penalty imposed. It must be recognised that bad behaviour,
particularly violent, abusive, threatening, or discriminatory, is not in any way less serious because it
occurs at a Rugby Club. Matters considered to be criminal may be referred to the Police.
Senior Players
The following outlines the procedure to be followed where an act of indiscipline has taken place: Red
Cards
Red Cards
The Manager/Coach of the team concerned MUST report the name, contact detail and playing position
of the player sent off, the match including the opposition and any relevant details to the Club Discipline
Officer and Club Secretary within 24 hours of the sending off.
It is mandatory that the Club Secretary reports the incident to the East Midlands RFU County Discipline
Secretary within 48 hours of the incident. Referees (Society or Club) officiating in adult games must
submit a report for all players sent off to the Discipline Secretary of the County Constituent Body of the
player’s club on the RFU Discipline Report form.
The player will be suspended from play immediately.

A Club Discipline Panel shall be convened within 5 days of the match to consider the circumstances.
The player is expected to attend. After considering all available information the panel shall decide on
an appropriate sanction as detailed below

o
o
o

Issue a sanction in line with RFU Policy which outlines the various entry points based
on the scale and seriousness of the player’s conduct.
No further punishment additional to the punishment of sending off
To take no action but to leave the matter to the County Discipline Sub Committee

Yellow Cards
Any player who has been sin binned an excessive number of times (RFU recommendation of 6 yellow
cards) shall be called before a discipline Panel.
Undetected Foul Play
Any member/player who witnesses an act of foul play or bad behaviour by a player of any club team
not detected by the Referee/Match Officials can report the incident to the Club Secretary as soon after
the incident as possible so consideration and action can be taken if appropriate.
Any member/player who witnesses an act of bad behaviour at any time by any Club Member, or visitor
to the club, of whatever age, can report the matter to any member of the Club Committee so the
appropriate action can be taken.
Player Appeals
If a player appeals a hearing, they are responsible for any costs which MUST be paid by the individual
concerned. The club will therefore invoice the player for the said amount. Failure to pay the club will
result in the player being banned from playing any further matches or use any club facilities until the
levy is paid in full.
Junior/Youth Players
The Club also has a duty to deal with all Junior Discipline matters, Junior being a player under the age
of 18 at the time of the offence, providing the player is playing in an U17 or U18 club match. Any player
who has reached their 17th birthday and is playing in either an U19 (Colts) or adult match is classed as
an adult and will therefore be dealt with under the procedure outlined Red Card

Red Cards
In the case of Junior Players, the coach or manager of the relevant team MUST report the incident to
the Club Secretary and Junior Chairperson within 24 hours of the incident.
The player will be suspended from play immediately. The Club Secretary should receive the Referee’s
Report before he or she takes any further action. However, the lack of a referee’s report should not
prevent a case being heard, nor should it delay the case by more than 72 hours, as delays in proceedings
should be kept to an absolute minimum.
Yellow Cards
A record of players who have been sin binned will be kept by the Junior Chairman. Any player who has
been sin binned more than six times in a season will be asked to appear before a Junior Discipline
Committee chaired by the Junior Chairperson
Members General Conduct
In the event of it being alleged that any Club Member has acted in breach of any of the Club Rules,
Constitution or Codes of Conduct, or has acted in a manner prejudicial to the interests of Biggleswade
Rugby, the Chairman shall arrange for the allegation to be investigated by a member of the Committee.
Any complaint should be forwarded to a member of the committee within 72 hours from the alleged
incident. There may be exceptions where this is not possible, and any such occurrences will be

considered on an individual basis. Where necessary advice on proceeding with a complaint may be
sought from a Constitutional Body (East Mids/RFU).
Suspension
The Executive Committee retain the right to suspend (without prejudice) an individual whilst a
complaint is investigated. The individual shall be informed in writing of the suspension and the
circumstances behind it. Where an investigation is prolonged individual should be updated as to the
progress of 14 days.
Disciplinary Process
If after initial investigation conducted by a committee member there appears to be substance to the
allegation, a Disciplinary Panel will be formed to consider the allegation and adjudicate on it. The
Member against whom the allegation is made will be given the opportunity to appear before the Panel
and give evidence or make representation. If, on the balance of probabilities, the Panel is satisfied that
the allegation is proven, they are empowered to impose such penalties as detailed below
Sanctions


Club Member
o Issue a caution as to their future conduct with timescales in place
o Issue a period of suspension from taking part in the administration of the club
o Issue a suspension of attending matches/social events or attending club premises with
timescales in place
o Make a Recommendation to the committee that the individual’s membership is
withdrawn

The Discipline Panel

The Discipline Panel will be responsible for investigating and taking action on any sending off, or any
incident of foul play or bad behaviour by a Biggleswade Club Player.
The Discipline Panel will also investigate and take action on any instance of indiscipline, bad behaviour,
acts in breach of any of the Club Rules, Codes of Conduct, Constitution or acts prejudicial to the interests
of Biggleswade Rugby Club by any Biggleswade Rugby Club Member, supporter or spectator.
The Discipline Panel will exercise such power in a fair and open manner with the accused always having
a right to attend and put their case after being given reasonable notice of the hearing and to exercise
its power without prejudice.
The Discipline Panel shall consist of
The Club Chairman • The Treasurer • The Hon Secretary
Any hearing must be heard by the Discipline Panel where possible within seven days of the act of
indiscipline, offence or incident in question (subject to the conclusion of any ongoing investigation and
submission of final report). Should any of the panel not be available the chairman will appoint deputy/s.
The reported player/member is expected to attend the discipline hearing and they may be
accompanied by one person of their choice. The Panel may also receive evidence (either verbally or in
writing) from any other person(s) who witnessed the incident or was involved in it.

If the respondent fails to turn up to the hearing the Panel will make a decision founded on the available
evidence to hand at that time.
A record of any penalty awarded against any player/member will be kept on file. This penalty can be
taken into account when deciding any future penalties at any subsequent discipline hearing relating to
that member.
Right of Appeal
Members against whom an allegation has been proven shall have the right to appeal against the
findings. The appeal shall be heard by an Appeal Panel comprising of least two people appointed for
the purpose by the Chairman of the Club, none of whom shall have served on the original Panel and
who have not been involved in the alleged incident or the investigation. Those eligible to sit on the
Appeal Panel may include Committee members of Biggleswade Rugby Club and/or any other full
member of the Club appointed for this specific purpose by the Chairman.
Notice of any such appeal shall be provided to the Club Chairman within 7 days of the date on which
the written notification of the decision of the Discipline Panel was given. Any penalties imposed by the
Discipline Sub-Committee will be suspended pending the determination of the appeal
The Appeal Panel shall afford to the member against whom the allegation was found the opportunity
to appear before the Appeal Panel and provide evidence or make representations to it.

The Appeal Panel are given the power to confirm, vary, increase or set aside the decision of any
penalties imposed by the original Discipline Panel
A member who fails or who refuses to adhere to a Panels decision shall automatically be suspended
from membership of Biggleswade Rugby and denied all the membership benefits until the penalties are
adhered to.

Biggleswade Rugby Football Club Safeguarding Policy

BRFC is committed to creating and maintaining a safe and positive environment for everyone to play
and enjoy rugby union. We accept our responsibility to safeguard the welfare of all adults involved in
the game, particularly those deemed to be at risk. BRFC Safeguarding Adults at Risk in Rugby Union
Policy and Procedures applies to all individuals involved in rugby union, whether employees or
volunteers. Adults are people over the age of eighteen years of age. The guidance given in the Policy is
based on the following principles,
• All adults, regardless of age, ability or disability, gender, race, religion, ethnic origin, sexual
orientation, marital or transgender status have the right to be protected from abuse and poor practice
and to play rugby union in an enjoyable and safe environment
• That BRFC will seek to ensure that the sport is inclusive and make reasonable adjustments for any
ability, disability or impairment, and also commit to continuous development, monitoring and review
• The rights, dignity and worth of all adults will always be respected
• BRFC recognises that ability and disability can change over time and that some adults may be
additionally vulnerable to abuse, for example those who have a dependency on others, have different
communication needs or suffering from mental Health Issues
• BRFC recognises that vulnerable adults may or may not identify themselves or be identified as an
adult ‘at risk’
• Everyone involved in rugby union has a shared responsibility to ensure the safety and wellbeing of all
adults and should act appropriately and report
• All allegations will be taken seriously and responded to quickly, both in line with this Policy and the
Club disciplinary Policy
• BRFC have an appropriate named person to ensure that best practice is promoted and that
implementation of this Policy is supported at each level of the sport.
Guidance and legislation
The practices and procedures within this Policy are based on the principles contained within UK and
international legislation and current Government Guidance. It has been developed to complement the
Safeguarding Adults Boards policy & procedures, and take the following into consideration,
• Data Protection Acts 1994 and 1998
• Human Rights Act 1998
• Safeguarding Vulnerable Groups Act 2006
• Equality Act 2010
• Protection of Freedoms Act 2012
• Sexual Offences Act 2003

• Domestic Violence Crime and Victims Act 2004
• Mental Capacity Act 2005
• Care Act 2014
• No Secrets Guidance 2000
• Domestic Violence, Crime and Victims (Amendment) Act 2012
• Care and Support Statutory Guidance 2014
Definitions
To assist working through and understanding this Policy a number of key definitions need to be
explained: An adult at risk has previously been referred to as a vulnerable adult; this is now considered
to be inappropriate terminology. The adults referred to in this document are adults at risk using the
definition from the Safeguarding Adults in Sport Steering Group (2013): ‘When we are speaking about
adults at risk we are referring to those who have health or social care needs (irrespective of whether
or not those needs are being met by social services) and who are unable to safeguard themselves as a
result. While we recognise that some people will be vulnerable due to their learning disability or mental
health needs, there are also those adults who are at risk due to a specific circumstance they may find
themselves in, for example: domestic abuse; forced marriage; and sexual or commercial exploitation
(this is not an exhaustive list).’
Abuse is a violation of an individual’s human and civil rights by another person or persons. See “Types
of abuse” for further explanations. At risk is a term meaning that someone may be more vulnerable to
abuse than someone else. For example, an adult with a learning disability may well be more at risk of
financial abuse as they may struggle with managing their finances, this could leave them at risk from an
unscrupulous person. Capacity refers to the ability to make a decision at a particular time, for example
when under considerable stress. The starting assumption must always be that a person has the capacity
to make a decision, unless it can be established that they lack capacity.
Types of abuse








Neglect – including ignoring medical or physical care needs, failure to provide access to
appropriate health social care or educational services, the withholding of the necessities of life,
such as medication, adequate nutrition and hearing
Sexual Abuse – this includes rape and sexual assault or sexual acts to which the adult at risk has
not consented or could not consent or was pressured into consenting
Physical Abuse – includes hitting, slapping, pushing, kicking, misuse of medication, restraint or
inappropriate sanctions
Emotional Abuse / Psychological – this includes threats of harm or abandonment, deprivation
of contact, humiliation, blaming, controlling, intimidation, coercion, harassment, verbal abuse,
isolation or withdrawal from services or supportive networks
Financial Abuse – including theft, fraud, exploitation, pressure in connection with wills,
property or inheritance or financial transactions, or the misuse or misappropriation of property,
possessions or benefits
Institutional Abuse – this is abuse which centres around routines and schedules which have
been designed for the benefit of the institution and not the individual
Discrimination – discrimination is abuse which centres on a difference or perceived difference
particularly with respect to race, gender or disability or any of the Protected Characteristics of



the Equality Act 2010. Research tells us that bullying of vulnerable groups can be an issue in
sport
Exploitation – either opportunistically or premeditated, unfairly manipulating someone for
profit or personal gain.

Signs and indicators of abuse Abuse can take place in any context and by all manner of perpetrator.
There are many signs and indicators that may suggest someone is being abused, these include but are
not limited to









Unexplained bruises or injuries – or lack of medical attention when an injury is present
Person has belongings or money going missing
Person is not attending / no longer enjoying their rugby sessions
Someone losing or gaining weight / an unkempt appearance
A change in the behaviour or confidence of a person
They may self-harm
They may have a fear of a particular group or individual
They may tell you / another person they are being abused – ie a disclosure

If you become aware that abuse or poor practice is taking place, suspect abuse or poor practice may
be occurring, or be told about something that may be abuse or poor practice then you must report this.
It is recognised that it is not always easy to identify the best person to share your concerns with, the
following are available to speak to,




If you are concerned someone is in immediate danger, please contact the police
BRFC Safeguarding Officer
RFU Safeguarding Team. The RFU has an Initial Concern/Issue Reporting Form which may be
used to record the concern. This should be completed accordingly and sent to the RFU
Safeguarding Team to consider. They will provide support and guidance for anyone reporting
this type of information. It is important when considering your concern that you also consider
the needs and wishes of the person at risk, taking into account the nature of the issue or
concern.

BRFC will take seriously all allegations and concerns raised and all allegations will be dealt with in line
with this policy and RFU guidelines

